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Internal Complaints Committee 

“Whereas sexual harassment results in violation of the fundamental rights of a Women 

to equality...” 

 The Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013 was enacted to ensure safe working spaces for women and to 

build enabling work environments that respect women’s right to equality of status and 

opportunity. An effective implementation of the Act will contribute to the realization of 

their right to gender equality, life and liberty, equality in working conditions 

everywhere. The sense of security at the Workshop will improve women’s participation 

in work, resulting in their economic empowerment and inclusive growth. 

 In 1992, a rural level change agent, Bhanwari Devi, was engaged by the state of 

Rajasthan as a Sathin to work towards the preventation of the practice of child 

marriages. During the course of her work, she prevented the marriage of a one-year old 

girl in the community. Her work was met with resentment and attracted harassment 

from men of that community. Bhanwari Devi reported this to the local authority but no 

action was taken. That omission came at great cost – Bhanwari was Subsequently gang 

raped by those very men. 

 Based on the facts of Bhawari Devi’s case a Public Interest Litigation (PIL) wad filed 

by Vishaka and other women groups against the State of Rajasthan and Union of India 

before the Supreme Court of India. It proposed that sexual harassment be recognized 

as a violation of women’s fundamental right to equality and that all 

workplaces/establishments/institutions be made accountable and responsible to uphold 

these rights.  

 In a landmark judgment, Vishaka vs. State of Rajasthan (1997), the Supreme Court of 

India created legally binding guidelines basing it on the right to equality and dignity 

accorded under the Indian Constitution as well as by the UN Convention on the 

Elimination of All Forms of Discrimination against Women (CEDAW). 

It included: 

 A definition of Sexual harassment. 

 Shifting accountability from individuals to institutions 

 Prioritizing prevention 

 Provision of an innovative redress mechanism 

The ACT 

 Having raised the bar of responsibility and accountability in the Vishaka Guidelines, 

the Supreme Court placed an obligation on Workplaces, institutions and those in 

positions of responsibility, to uphold working women’s fundamental right to equality 

and dignity at the workplace. Three key obligations were imposed on institutions to 

meet that standard namely.  

 Prohibition 

 Prevention 



 Redress 

 In 2013, the Government of India notified the Sexual Harassment of Women at 

Workplace (Prevention Prohibition and Redressal) Act (referred to as Act hereinafter) 

Who is an Aggrieved Women? 

 The Act recognizes the right of every women to a safe and secure workplace 

environment irrespective of her age or employment/work status. Hence, the right of all 

women working or visiting any workplace whether in the capacity of regular, 

temporary, adhoc, or daily wages basis is protected under the Act. 

 It includes all women whether engaged directly or through an agent including a 

contractor, with or without the knowledge of the principal employer. They may be 

working for remuneration, on a voluntary basis or otherwise. Their terms of 

employment can be express or implied. 

 Further, she could be a co-worker, a contract worker, probationer, trainee, apprentice, 

or called by any other such name. The Act also covers woman, who is working in a 

dwelling place or house. 

What is a Workplace? 

 A workplace is defined as “any place visited by the employee arising out of or during 

the course of employment, including transportation provided by the employer for 

undertaking such a journey.” As per this definition, a workplace covers both the 

organised and un-organised sectors. 

 It also includes all workplaces whether owned by Indian or foreign company having a 

place of work in India.  

 As per the Act, workplace includes: 

 Government organizations, including Government Company, corporations and 

cooperative societies. 

 Private sector organisations, Venture, Society, trust, NGO or service providers etc. 

providing services which are commercial, vocational, educational, sports, professional, 

entertainment, industrial, health related or financial activities, including production, 

supply, sale, distribution or service.  

 Hospital/Nursing Homes 

 Sports Institutes/Facilities 

 Places visited by the employee (including while on travel) including transportation 

provided by employer. 

 A dwelling place or house. 

 The Act defines the Unorganised Sector as : 

 Any enterprise owned by an individual or self-employed workers engaged in the 

production or sale of goods or providing services of any kind. 

 Any enterprise which employs less than 10 workers. 

What is Sexual Harassment at the Workplace? 

 “Sexual Harassment” includes anyone or more of the following unwelcome acts or 

behaviour (whether directly or by implication), namely ; 

 Physical contact or advances. 

 A demand or request for sexual favours. 



 .Making sexually coloured remarks. 

 Showing pornography 

 Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.  

Prevention and Prohibition 

 The meaning and content of fundamental rights guaranteed in the Constitution of 

India are of sufficient amplitudes to encompass all facts of gender equality 

 This section describes those who both are responsible and accountable to prevent 

workplace sexual harassment in compliance with the Act. It also highlights the role 

of workplaces in prohibiting workplace sexual harassment through an effectively 

communicated policy. 

 

Preventive Authorities  

Who is an employer?  

1. The head of the department, organisation, undertaking, establishment, enterprise, 

institution, office, branch or unit of the Appropriate Government or local authority or 

such officer specified in this behalf. 

2. Any person (whether contractual or not) responsible for the management, supervision 

and control of a designated workplace not covered under clause.  

3. A person or a household who employs or benefits from the employment of domestic 

worker or women employees. 

Employer 

 

 

   Workplace of  

    Government/Local                   Private Workplace        Dwelling House 

       Bodies 

 

           Head/Office                          Person responsible           Person who employs/ 

            Specified                                                     for management/                                   benefits from the 

                                                                              Supervision/control                             employment 

             

                                            

 

Complaints Committee/s 

The Act provides for two kinds of complaints mechanisms: Internal Complaints Committee 

(ICC) and Local Complaints Committee (LCC). All Complaints Committees must have 50 per 

cent representation of women. ICC members will hold their position not exceeding three years 

from the date of their nomination or appointment.  

 

 

 

 

 

 



Internal Complaints Committee (ICC) 

 Every employer is obliged to constitute an ICC through a written order. The ICC will 

be composed of the following members 

No Member Eligibility  

1. Chairperson Women working at senior level as employee, if not available then 

nominated from other office/units/department/workplace of the 

same employer. 

2. 2.Members 

(minimum) 

From amongst employees committed to the cause of 

women/having legal knowledge/experience in social work. 

3. Member From amongst NGO/associations committed to the cause of 

women or a person familiar with the issue of Sexual Harassment. 

 Where the office or administrative units of a workplace are located in different places, 

division or sub-division, an ICC has to be set up at every administrative unit and office. 

Dissemination of Information and Awareness Generation 

Employers/District Officers have a legal responsibility to 

 Effectively communicate a policy that prohibits unwelcome behaviour that constitutes 

workplace sexual harassment, and provides a detailed framework for prevention, and 

redress processes. 

 Carry out awareness and orientation for all employees. 

 Create forums for dialogue i.e. Panchayati Raj Institutions, Gram Sabhas, Women’s 

Groups, Urban Local Bodies or like bodies, as appropriate. 

 Ensure capacity and skill building or Complaints Committees. 

 Widely publicize names and contact details of Complaints Committee members. 

Who Can Complain and where? 

Complaints Committee 

 

1. In case of Physical incapacity: 

 Complainant’s relative 

 Complainant’s friend 

 Co Worker 

 Officer or NCW/or SCW  

 Any person who has knowledge of the incident with the written consent of the 

complainant. 

2. In case of mental incapacity. 

 Complainant’s relative  

 Complainant’s friend 

 .Special educator 

 Qualified psychiatrist/psychologist 

 Guardian/authority under whose care the complainant is receiving treatment/care. 

 Any person with knowledge of the incident, jointly with any person mentioned above 

 



3. In case of complainant’s death : 

 Any person with knowledge of the incident with her written consent of her legal heir. 

4. In case Complainant is unable to file the complaint for any other reason: 

 By any person who has knowledge of the incident with her written consent of her legal 

here 

What Should The Complaint Contain? 

 The written complaint should contain a description of each incident. It should include 

relevant dates, timings and locations name of the respondent and the working 

relationship between the parties. A person designated to manage the workplace sexual 

harassment complaint is required to provide assistance writing of the complaint if the 

complainant seeks it for any reason 

        

          Date (s) 

 

                     Timings 

 

Complaint     Descriptions of          Respondent’s 

              Content                                           Incident(s)                          Name                                                   

         

   Parties Working 

      Relationship

  

                                    

             Complaints Committee’s Checklist 

 Review the written complaints and response to complaints. 

 Review the applicable policy, the Act/Rules, Vishaka Guidelines and other relevant 

laws  

 Develop a plan 

 Meet with the complainant 

 Meet with the respondent 

 Meet with the witnesses 

 Record statement and have them dated and signed 

 Review and adept the plan, as needed 

 Proceed with further interviews, as needed 

 Analyze all the facts to develop reasoning 

 Arrive at the findings 

 Give recommendations 

 Prepare the report 

 Submit the file to the organization or District Officer for implementation of the 

recommendations and for safe keeping. 

 



 Timelines as per the Act 

Submission of Complaint  

 Within 3 months of the last incident 

Notice to the Respondent 

 Within 7 days of receiving copy of the complaint 

Completion of Inquiry  

 Within 90 days 

Submission of Report by ICC/LCC to employer/DO 

 Within 10 days of completion of the inquiry 

Implementation of Recommendations  

 Within 60 days 

Appeal 

 Within 90 days of the recommendations 

Confidentiality  

 The Act prohibits the publication or making known the contents of a complaint and the 

inquiry proceedings. Any breach of confidentiality will result in specific consequences. 

The Act prohibits the disclosure of: 

 Contents of the complaint  

 Identity and address of complainant, respondent and witnesses; information pertaining 

to conciliatory/inquiry proceedings or recommendations of the ICC/LCC;  

 Action taken by the employer/DO. 

Accountability: 

 Any person entrusted with the duty to handle or deal with the complaint, and the 

inquiry or any recommendations or action taken under the provisions of this Act. 

Consequences: 

 As per the Service Rules or Rs. 5,000/ to be collected by the employer. 

Exception:- 

 Dissemination of information regarding the justice secured without disclosure of 

name, address, identity and particulars of complainant or witnesses. 

 

 

 

 

 

 

 

 

 

 

 



Internal Complaints Committee 

 
Sr.No Member Name Post 

01 Dr. Sushma Jadhav,  (Prof & HOD, Physiology,VDGMC, LATUR ) Chairman 
02 Dr. Neelima Deshpande, (Prof & HOD, Medicine, VDGMC, LATUR) Secretary 

03 Dr. Vinayak Shirsath (Associate Professor, anastasia, VDGMC, LATUR) Member 

04 Dr. Vaishali Bhagwat,  (Associate Professor, Anatomy, VDGMC, LATUR) Member 

05 Dr. Vimal Holambe, (Associate Professor, Community Medicine, VDGMC, LATUR) Member 

06 Dr. Kiran Bhaisare (Associate Professor, OBGY, VDGMC, LATUR)  Member 

07 Mrs. Kiran Chinte (Advocate in Family Court. Latur) Member 

08 Sow. Asha Bhise, (NGO Member) Member 

09 Sow. Laxmi Apte (Assistant Metron, VDGMC,LATUR) Member 

10 Sow. Meenakshi Godbole (Metron, VDGMC,LATUR)  Member 

11 Sow. Amruta Pohare (Metron, superspeciality,VDGMC,LATUR Member 

 

 

                                                                      Chairman 
                                                                                Internal Complaints Committee 

                                                                          VDGMC, LATUR 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



varxZr rdzkj lferh 
('kjhjfdz;k'kkL_k foHkkx) 

foykljko ns'keq[k 'kkldh; oS|dh; egkfo|ky;] ykrwj 
 Tkk-dz-$     $2025$va-r-l$'k-fdz;k$fo-ns-'kk-oS-e-ykrwj                             fn-22$07$2025 

varxZr rdzkj lferh 

dkekP;k fBdk.kh gks.kk&;k ySafxd NG VkG.;klkBh  

 1997 lkyh lqizhe dksVkZ ;kaP;k funsZ'kkuqlkj fo'kk[kk ekxZn'kZd rRos 

 03 lIVscj 2012 jksth yksdlHkse/;s ;k lanHkkZr chy ikfjr dj.;kr vkys o 26 
iQsczqokjh 2013 jksth jkT;lHkk  

 22 ,fizy 2023 jksth jk"VzirhP;k eatwjhuarj izfrca/k eukbZ o fuokj.k dk;nk 
vfLrRokr vkyk- gk dk;nk vkarjjk"Vzh; djkjkpkgh Hkkx vkgs- 

dkekP;k fBdk.kh efgykapk ySfaxd NG (izfrca/k]eukbZ o fuokj.k ) dk;nk] 2013 

Sexual Harassment at Workplace (Prevention Prohibition and Redressal) Act, 

2013 

ySafxd NG (Sexual Harassment) 

 [kkyhyiSdh dks.kR;kgh izdkjps vLokxrkgZ] udksls okV.kkjs izR;{k fdaok vizR{ki.ks dsysys 
ySaafxd d=R; vFko orZ.kwd 

 'kkfjfjd Li'kZ fdaok lDrhus eS_kh dj.;kpk iz;Ru- 

 ySafxd laca/kkph ekx.kh fdaok fouarh- 

 ySafxdrk lwpd 'ksjs ekj.ks o v'yhy cksy.ks- 

 dkeqd o v'yhy fp_k$okXMa%; nk[ko.ks fdaok v'yhy ,l-,e-,l- o bZ&esy dj.ks- 

 ySafxdrk lwpd 'kkjhfjd] 'kkfCnd fdaok b'kkjsotk dsysyh dks.krhgh d=rh vFkok orZu 

 ojhy izdkjP;k orZukP;k cjkscjhus [kkyhy izdkjps orZugh ihMhr efgysP;k ckcrhr 
?kMY;kl rs ySafxd NGp letys tkrs % 

 frP;k uksdjhr fryk fo'ks"k okx.kwd ns.;kps opu izR;{k ok vizR;{ki.ks ns.ks- 

 frP;k uksdjhoj gkuhdkjd ifj.kke gksbZy- v'kh izR;{k fdaok vizR;{ki.ks fnysyh 
/kedh- 

 frP;k l/;kP;k vFkok Hkfo";krhy uksdjhP;k ntkZoj (Status)  ifj.kke gksbZy v'kk 
izR;{k fdaok vizR;{ki.ks fnysyh /kedh 

 dkeke/;s <oGk<oG dj.ks] ng'krhps okrkoj.k fuekZ.k dj.ks] dqjkir dk<.ks- 

 vkjksX;kyk fdaok lqj{ksyk ck/kk ;sbZy v'kh viekuLin okx.kwd ns.ks- 
 
 
 
 



ihfMr efgyk (Aggrieved Women) 

ihMhr efgysph ;k dk;|kuqlkj dsysyh O;k[;k cf?kryh rj ;k dk;|kph O;kidrk y{kkr ;srs- 

;k dk;|kuqqlkj ihfMr efgyk Eg.kts 

 ftpk ySafxd NG >kkyk vkgs v'kh dks.kR;kgh o;kph efgyk- 

 th frFks dke djr vkgs fdaok dkeklkBh ckgsjQUk vkysyh vkgs- 

?kjxqrh dke dj.kk&;k efgyslkBhgh gk dk;nk ykxw vkgs- 

?kjxqrh dke dj.kkjh efgyk (Domestic Worker) 

 v'kh dks.kR;kgh o;kph efgyk ftyk ?kjxqrh dkekdfjrk fu;qDr dj.;kr vkys vkgs- 

 ftyk R;klkBh iS'kkP;k fdaok brj oLrwaP;k LojQikr ekscnyk feGrks- 

 th rkRiqjrh fdaok dk;e LojQih] FkksM;k osGklkBh (part Time) vFko iw.kZ osGklkBh 
(Full Time)  ,taV ekiQZr vFkok izR;{k (directly) dkekoj useysyh vlw 'kdrs- 

 ijarq dqVqackrhy lnL; efgyspk R;kr lekos'k ulsy- 

deZpkjh$dkexkj (Employee) 

 v'kh O;Drh ftph fu;qDrh ;k dk;ZLFkGh dqBY;kgh LojQIkkP;k dkekdfjrk >kkyh vkgs- 

 rs dke rkRiqjrs fdaok dk;e LojQih vlw 'kdrs- 

 rs dke jkstankjhoj] ,taVP;kriQsZ fdaok Contractar dMwu feGkysys vlw 'kdrs-  

 eq[; ekydkyk v'kk fu;qDrhph ekfgrh vlsy vFkok ulsygh- 

 gh fu;qDrh ixkjh vFkok fcuixkjh (Loa;lsoh) LojQikph vlw 'kdrs- 

 ;kr enruhl djkjkus useysyk] izf'k{k.kkFkhZ] f'kdkmQ deZpk&;kapkgh lekos'k gksrks- 

Ekkyd $ dke ns.kkjk (Employer)  

 dke ns.kkjk fdaok ekyd Eg.kts 'kklukps dks.krsgh [kkrs] foHkkx] la?kVuk] vaxhd=r 
laLFkk] vkLFkkiuk] m|ksx] laLFkk] dk;kZy;] 'kk[kk fdaok ;qfuV b- ;kaP;k lokZapk eq[; 
fdaok vkns'kkOnkjk vf/kdkj fnysyh eq[; O;Drh- 

 ojhy eq|kr lekos'k i dsysY;k dkekP;k fBdk.kh rsFkhy O;oLFkkiu] i;Zos{k.k o fu;a_k.k 
;kl tckcnkj vl.kkjh O;Drh mnk- la?kVukaps /kksj.k Bjo.kkjh O;Drh fdaok lferh] 
[kktxh vkLFkkiukae/;s ojhy izdkjps dke dj.kk&;k O;Drh- 

 ojhy nksUgh eq|kar lekos'k dsysY;k dkekP;k fBdk.kh deZpk&;kalanHkkZr djkjkuqlkj 
drZO;s ikj ikM.kkjh O;Drh- mnk- cWaaadslanHkkZar 'kk[kk O;oLFkkid- 

 fuoklLFkku fdaok ?kjklanHkkZr O;Drh fdaok dqVqac ts ?kjdkexkjkl dkekyk ykorkr fdaok 
T;kauk ?kjdkexkjkeqGs iQk;nk gksrks- (bFks ?kjdkexkjkph la[;k] dkekph osG fdaok 
?kjdkexkjkpk izdkj fdaok dkekps LojQi fdaok ?kjdkexkjkus djko;kph dkes gs y{kkr 
?ksrys tk.kkj ukgh) 



 ySafxad NGkP;k ,[kk|k ?kVusr ihfMr efgyk o vkjksih nksUgh R;k vkLFkkiukrhy 
deZpkjh vlw 'kdrkr- 

 ,[kk|k ?kVusr ihfMr efgyk R;k vkLFkkiukrhy deZpkjh vlwu vkjksih gk dkekfufeRr 
ckgsjQu vkysyh O;Drh vlw 'kdrks- 

 ,[kk|k ?kVusr ihfMr efgyk R;k vkLFkkiukr dkekfufeRr vkysyh O;Drh vlw 'kdrs o 
vkjksih R;k vkLFkkiukrhy deZpkjh vlw 'kdrks- 

 vkLFkkiukP;k ekyd $ O;olLFkkidgh vkjksih vlw 'kdrks- 

 
dkekps fBdk.k (Workplace)  

 loZ ljdkjh o [kktxh {ks_kkrhy vkLFkkiuk] m|ksx] dk;kZy;] 'kk[kk] ;qfuV] [kkrs] 
foHkkx] vaxhd=r laLFkk] lgdkjh lkslk;Vh] lsok ns.kkjh laLFkk$la?kVuk (O;kikjh] 
'kS{kf.kd] dje.kwd] O;olkf;d b-) v'kkldh; laLFkk (NGO) b-  

 bfLirGs] 'kqJq"kkx=gs 

 dzhMklaLFkk] LVsfMve] dhzMk ladqy] Li/kkZ vFkok [ksGkaP;k osGps [ksGkMwaps fuoklLFkku 

 dkekoj vlrkuk deZpk&;kaus HksV fnysys dks.krsgh fBdk.k rlsp rsFks tk.;klkBh ekydkus 
iqjfoysyh okgrwd O;oLFkk- 

 ?kjdkexkjkaP;k lanHkkZr R;k dke djhr vlysys fuoklLFkku fdaok ?kj 

vla?kfVr {ks_k (Un organized sector)  

10 is{kk deh dkexkj vlysyk dks.krkgh m|ksx] O;olk; vla?kfVr {ks_k letys tkrs- 
vla?kfVr {ks_kklgh gk dk;nk ykxw vkgs- 

varxZr rdzkj lferh 
Internal Complaints Committee- ICC 

 ftFks 10 is{kk tkLr deZpkjh vkgsr rsFks dkekP;k fBdk.kkP;k (Workshop) izR;sd 
ekydkoj (Employer) varxZr rdzkj lferhps (ICC) xBu ys[kh vkns'kkOnkjs dj.ks 
dk;|kus ca/kudkjd vkgs- 

 tj dk;kZy;kP;k $ vkLFkkiukaP;k osxosxG;k fBdk.kh 'kk[kk vlrhy rj R;k izR;sd 
fBdk.kh varxZr rdzkj lferhps xBu dj.ks vko';d vkgs- 

lferhps jpuk  

 ihBklhu vf/kdkjh (v/;{k) Eg.kwu lokZr ofj"B inkojhy deZpkjh efgyk vlkoh- 

 deZpk&;kae/kwu dehr deh nksu lnL; ?;kosr ts 'kD;rksoj efgykalkBh dke dj.kkjs 
vkf.k T;kauk lkekftd dk;kZpk vuqHko vkgs fdaok dk;nsfo"k;d Kku vkgs vls vlkosr- 

 ,d lnL; & lkekftd laLFkse/kwu (NGO)  fdaok efgyklkaBh dke dj.kk&;k laLFksrwu 
fdaok ySafxd NGkckcrP;k lkekftd dkekP;k dehrdeh 5 o"ksZ vuqHko vl.kkjk- 

 Lferhe/;s lnL; la[;k ftrdh vlsy R;krhy v/khZ la[;k efgyk lnL;kaph vlk;yk 
goh- 



 ICC lnL;kapk dk;Zdkyko/kh 3 o"kkZis{kk tkLr ulkok 
 NGO P;k lnL;kyk ICC ps dke pkyfo.;klkBh iQh] HkRrk] izokl[kpZ ns.ks ekydkoj 

ca/kudkjd vkgs-  

rMtksM (Conciliation)  

 varxZr fdaok LFkkfud rdzkj lferh ihfMr efgysus fouarh dsY;kl ihfMr efgyk vkjksih 
(Restondent) ;kaP;kdMs rMtksMhe/;s iz:kRu djrs- (gh rMtksM vkfFkZd nsok.k ?ksok.khP;k 
vk/kkjkoj ulkoh)  

 ;k rMtksMhph ys[kh uksan djQu R;kph izr lacaf/kr ftYgkf/kdkjh fdaok ekyd ;kaP;kdMs 
dkjokbZlkBh ikBokoh- 

 ;k rMtksMhph izr ihfMr efgyk o vkjksih ;kauk |koh- 

 ;k rMtksMhuarj iq<ph pkSd'kh gks.kkj ukgh- 

rdzkjhph pkSd'kh (Enquiry into complaint)  

vkjksih deZpkjh vlY;kl 

 R;kP;k dkekP;k fBdk.kkP;k lsok fu;ekuqlkj (Service Rules) pkSd'kh djkoh- 

 ftFks vls lsokfu;e ukghr frFks ;k dk;|kaP;k fu;ekaizek.ks pkSd'kh djkoh- 

ihfMr efgyk o vkjksih nks?ksgh deZpkjh vlY;kl 

 dkekP;k fBdk.kkP;k lsok fu;ekuqlkj pkSd'kh djkoh- 

 nks?kkapsgh Eg.k.ks ,sdwu ?ks.;kph la/kh fnyh tkoh- lferhP;k fu"d"kkZph izr nks?kkauhgh 
fnyh tkoh o R;kcnny R;kaps Eg.k.ks ekaM.;kph la/kh fnyh tkoh- 

ihfMr efgyk ?kjdkexkj vlY;kl 

 LCC us rdzkj vkY;kiklwu 7 fnolkP;k vkr Hkkjrh; naM lafgrk dye 509 fdaok 
vU; rjrqnhuqlkj dkjokbZlkBh iksfylkadMs ikBokoh- 

pkSd'kh pkyw vlrkuk ihfMr efgysus ys[kh fouarh dsY;kl ICC o LCC O;oLFkkiu $ ekyd 
;kauk [kkyhy ckcrhr f'kiQkjl djQ 'kdrs- 

 ihfMr efgyk fdaok vkjksih ;kaph nql&;k fBdk.kh cnyh- 

 ihfMr efgysyk frP;k gDdkP;k lqVVhO;frfjDr] 3 efgU;ki;Zar lqVVh fdaok brj dkgh 
vkns'k 

 

ICC$LCC us dsysY;k f'kiQkj'khaph ekydkus vaeyctko.kh djQu R;kpk vgoky lacaf/kr 
lfeR;kauk ikBokok-  

pkSd'khph dkye;kZnk 



 ICC o LCC ;kauh pkSd'kh 90 fnolkP;k vkr iw.kZ dsyh ikfgts-  

 pkSd'kh iw.kZ >kkY;kiklwu 10 fnolkP;k vkr ICC o LCC us vkiY;k vgoky vuqdzes 
O;oLFkkiu$ekyd fdaok ftYgkf/kdkjh ;kaP;kdMs ikBok;pk vkgs- 

 f'kiQkj'khapk vgoky izkIr >kkY;kiklwu 60 fnolkP;k vkr ekydkauh fdaok ftYgk 
vf/kdk&;kaus f'kiQkj'khaph vaeyctko.kh djkoh- 

ihfMr efgyk ySafxd NGkph rdzkj iQkStnkjh dk;|karZxr iksfylkrgh djQ 'kdrks- 

pkSd'kh vgoky (Enquiry Report)  

 pkSd'kh iw.kZ >kkY;kuarj 10 fnolkP;k vkr ICC o LCC us vkiyk vgoky$fu"d"kZ 
vuqdzes O;oLFkkiu$ekydkl fdaok ftYgk vf/kdk&;kdMs ikBokok- 

 vkjksi fl/n >kkyk ukgh rj] dks.krhgh dkjokbZ djQ u;s v'kh f'kiQkjl lfeR;k djrhy- 

 vkjksi fl/n >kkY;kl ICC o LCC vuqdzes O;oLFkkiu$ekydkl fdaok ftYgk 
vf/kdk&;kadMs iq<hy f'kiQkjl djrhy- 

 lsok fu;ekaizek.ks (Service Rules) ySafxd NG gs  xSjorZu (Misconduct) Eg.kwu 
dkjokbZ djkoh- 

tsFks lsok fu;e ukghr frFks [kkyhyizek.ks dkjokbZ- 

 ys[kh ekiQh] ys[kh let] lDr rkdhn ns.ks fdaok Bidk Bso.ks] c<rh Fkkacfo.ks] ixkjok< 
fdaok okf"kZd ixkjok< Fkkacfo.ks] izfroknhyk lsokeqDr dj.ks] izfroknkus leqins'ku ?ks.ks] 
lkekftd lsok dj.ks- 

,[kknh rdzkj fl/n djrk vkyh ukgh fdaok lek/kkudkjd iqjkos nsrk vkys ukgh Eg.kwu rh 
[kksVh ekuyh tk.kkj ukgh- 

[kksVh rdzkj (Punishment For False Complaint)  

tj ICC o LCC v'kk fu"d"kkZyk vkys dh ihfMr efgysuh vkjksihoj dsysys vkjksi gs [kksVs 
vkgsr- eqnnke _kkl ns.;kdfjrk dsysys vkgsr] rlsp ihfMr efgysus fdaok frP;k orhus nql&;k 
O;Drhus rdzkjh cjkscj fnysys dkxni_ks$iqjkos udyh vkgsr- rj vuqdzes O;oLFkkiu$ekyd fdaok 
ftYgkf/kdkjh ;kaP;kdMs frP;koj dkjokbZph f'kiQkjl djrk ;sbZy- 

;k f'kiQkj'khuqlkj lsokfu;ekizek.ks dkjokbZ dsyh tkbZy lsokfu;e ulrhy rj fofgr 
fu;ekaizek.ks dkjokbZ dsyh tkbZy- 

dkekP;k fBdk.kh ySafxd NG gksmQ u;s Eg.kwu O;oLFkkiukus vkiY;k deZpk&;kadfjrk iq<hy 
xks"Vh djkO;kr- 

(Duties of Employer) 

 izfrca/kkRed mik;  

 ySafxd NG izfrca/kd fu;ekoyhizek.ks dk;ZLFkGh gks.kk&;k ySafxd NGkoj canh ?kky.ks] 
;kph lwpuk ;ksX;izdkjs loZ deZpk&;ki;Zar iksgpo.ks- 



 ySafxd NG dj.kk&;k O;Drhoj dkjokbZ gksbZy o f'k{kk feGsy vls fu;e mifu;e 
fu;ekoyhr lekfo"V dsys tkos- 

 ySafxd NGkpk dk;nk 2013 P;k varxZr baVjuy dEIysaV dfeVh LFkkfir djkoh-  

 dye 4 P;k varxZr xBhr >kkysY;k baVjuy dEIysaV dfeVhph lwpuk fHkRrhi_kdkOnkjs 
fdaok brj dqBY;kgh ekxkZus deZpk&;kauk ns.ks- 

 lferhiq<s vkjksih o lk{khnkj ;kauk miyC/k djQu ns.;kdfjrk lgk:;rk djkoh- 

 ihfMr efgysyk ySafxd NGkph rdzkj bafM;u fiuy dksM (45 vkWiQ 1860) P;k varxZr 
fdaok R;kosGsyk vfLRkRokr vlysY;k ,[kk|kk dk;|k varxZr djk;ph vlsy rj 
fiMhrkyk lgk:; dj.;kph tckcnkjh O;oLFkkiukph vlsy- 

 ySafxd NG gs vkjksihps xSjoZru vkgs vls letwu xSjorZ.kqdhcnny Rofjr dkjokbZ dsyh 
xsyh ikfgts- 

 ySafxd NG gksmQ u;s ;kdfjrk loZ vko';d ikoys jkstxkj ns.kk&;kus mpyk;yk gohr- 

 ySafxd NGkpk fo"k; ldkjkRed i/nrhus gkrkGyk xsyk ikfgts- 

 v'kk d=R;kaph tkghji.ks o dBksji.ks fuHkZRluk dsyh xsyh ikfgts- 

 deZpk&;kaPkk ySafxd NG gksr vlsy rj R;kfojQ/n vkokt mBo.;kdfjrk tkxjQd dsys 
ikfgts- R;kaP;k vf/kdkjkaph tk.kho djQUk fnyh ikfgts- 

 loZ deZpk&;kauk dks.krs d=R; ySafxd NGkr lekfo"V vkgsr ;kph ekfgrh fnyh ikfgts- 

dkgh mi;qDr lwpuk 

 rdzkj nsrkuk d'kh djkoh- 

 rdzkjhph rkjh[k fygkoh- 

 T;kP;k fojQ/n rdzkj djko;kph R;kaps uko o R:kakps in Li"Vi.ks fygkos- 

 ?kMysY;k ?kVusps ri'khykoj fuosnu |kos o R:kkr fnukad] osG] LFkku b- LkanHkZ gs lxGs 
uhV dzeokjkr fygkos- 

 ySafxd 'kks"k.k tj vk/khiklwu gksr vlsy rj rdzkj dj.;kP;k fnolkai;Zar loZ ?kVukaps 
ri'khyokj fooj.k |kos o NksV;k NksV;k ?kVukaph gh ekfgrh |koh- 

 'kks"k.kdrkZ ofj"B vf/kdkjh vlsy rj rlk mYys[k dj.ks xjtsps vkgs- 

 ihfMr efgysus ySafxd NGkph rdzkj ICC fdaok LCC dMs djkoh- 

 NGkP;k ,dkis{kk tkLr ?kVuk vlrhy rj 'ksoVph ?kVuk ?kMyh R;k fnolkiklwu rhu 
efgU;kP;k vkr rdzkj djkoh- 

 'kks"k.k dR;kZaP;k ,[kk|k ekx.khyk ihfMr efgysus ukgh EgVys vlsy vkf.k R;keqGs frps 
'kks"k.k gksr vlsy rj R;kpk mYys[k djkok- 

 'kks"k.kdR;kZaP;k pqdhP;k ekx.khyk udkj fnY;keqGs dk;kZy;hu okrkoj.k izfrdwy >kkys 
vlsy- izeks'kuoj R:kkpk ifj.kke gks.kkj vlsy- /kedh fnyh vlsy rlk lokZapk mYys[k 
djkok- 

 ?kVusP;k lanHkkZr dks.kh lk{khnkj vlsy rj rs lq/nk uewn djkos- R;kaps uko fyfg.;kP;k 
vk/kh R:kakph laerh ?;koh- 



 Lkk{khnkj ulyk rjhgh rdzkj djkoh- 

 ifgY;k rdzkjhr ,[kknh ckc fygko;kph jkfgyh vlsy i.k rh egRokph vlsy rj rh 
nql&;k ys[kh rdzkjhr tksMwu nsrk ;srs- i.k 'kD;rksoj fopkj djQu loZ eqnns ifgY;kp 
rdzkjhr lekfo"V djkosr- 

 rdzkj lferh rdzkjhph pkSd'kh uSlfxZd U;k;kP;k rRokuqlkj djsy- 
 

varxZr rdzkj lferh (efgyk rdzkj fuokj.k lferh) 

 
vuq-dz lnL;kpah ukos in 
01 MkW- lq"kek-,l-tk/ko (izk/;kid o foHkkxizeq[k) ('kjhjfdz;k'kkL_k foHkkx] fo-ns-'kk-oS-e-ykrwj) v/;{k 
02 MkW- fufyek ns'kikaMs (izk/;kid o foHkkxizeq[k) (vkS"k/koS|d'kkL_k foHkkx] fo-ns-'kk-oS-e-ykrwj) lfpo 
03 MkW- fouk;d f'kjlkB (lg;ksxh izk/;kid) (cf/kjhdj.k'kkL_k foHkkx] fo-ns-'kk-oS-e-ykrwj) lnL; 
04 MkW- oS'kkyh Hkkxor (lg;ksxh izk/;kid) ('kjhjjpuk'kkL_k foHkkx] fo-ns-'kk-oS-e-ykrwj) lnL; 
05 MkW- foey gksGacs (lg;ksxh izk/;kid) (tuvkS"k/k'kkL_k foHkkx] fo-ns-'kk-oS-e-ykrwj) lnL; 
06 MkW- fdj.k HkSlkjs (lg;ksxh izk/;kid) (ckyjksx foHkkx] fo-ns-'kk-oS-e-ykrwj) lnL; 
07 vWM- felsl fdj.k fpars (dk;nsrK) (ftYgk U;k;ky;] ykrwj) lnL; 
08 lkS- vk'kk fHkls (lektlsfodk] ykrwj) lnL; 
09 Jherh- y{eh vkiVs (lgk:;d vf/klsfodk) (fo-ns-'kk-oS-e-ykrwj) lnL; 
10 Jherh- feuk{kh xksMcksys (vf/kifjpkfjdk) (fo-ns-'kk-oS-e-ykrwj) lnL; 
11 Jherh- ve=rk iksgjs (vf/klsfodk] vfrfo'ks"kmipkj) (fo-ns-'kk-oS-e-ykrwj) lnL; 
 

 

 

                                                                       v/;{k 
                                                          varxZr rdzkj lferh 

                                                                 fo-ns-'kk-oS-e-ykrwj 
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